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STATEMENT: NURSING TIMES REQUEST

“This trust continually strives to provide high standards of care and is assured by the Healthcare Commission’s ‘double’ excellent rating, which it has been awarded for the past two years.

“We offer first-rate nursing care to our patients.  We reviewed staffing levels last year to ensure we have the right number of staff on our wards, with the right skills to provide high quality nursing where needed. Unfilled vacancies, sickness and annual leave is staffed by overtime, our own bank nurses or agency nurses as appropriate. 

“On examination, it is clear that these latest figures under-represent the current position at the Royal.  They do not take into account around 80 (whole time equivalents) senior nursing positions in patient areas across the trust, nor do they include 26 (wte) additional nursing posts recently commissioned and appointed to.  

“We are confident that nurse staffing levels are robust – and the board of directors, under the Chief Nurse’s lead, regularly reviews the position to ensure this is maintained and action taken if necessary.

“The board also reviews and discusses hospital standardised mortality rates (HSMR) every quarter, under the direction of the Medical Director.  Our clinicians review all mortalities every month and they are also re-examined through the organisation’s clinical governance committee. The trust has had no alerts from the Dr Foster system since October 2007 – and held a green rating at the end of the last available quarter (December 2008).  It falls within the ‘average’ rating for HSMR so we are not classed as ‘of concern’.  

“Chesterfield Royal Hospital NHS Foundation Trust is confident that it currently has the right nurse-staffing levels and that its standardised mortality rates are not showing levels outside of any national average.”
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